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xDear Exclude d Employee

o Pardon the |mpersonal greetlng, but rt was the fastest way to get thls news to you regardmg your S
- employer 401(k) contribution. Unfortunately, the news is that effective July 1, 2001, this special benefit
- formanagers, supervrsors, confldentral and other excluded employees wrll be suspended due to severe

o State budget constralnts B o - -

T As you know the Department of Personnel Admrmstratron (DPA) fi rst establlshed thrs benet" tin the
. 2000/2001 fi scal year to recognize the important role of the State's management team. It is a benefit you
o | wvery much deserve However as communicated in all our materrals contrnuatron of the programwasto
T _-be decided year to year ‘based on available funding. Although these funds were initially included in the
~ Governor's 2001-2002 budget, issued in January, the subsequent economrc downturn and recent '
' | 'revenue shortfalls have forced major cuts in the State budget R - |

- '_:_On orn benefrts from our enrollment rn the Savrn s Plus Pro ram SPP

o --'_Even wrthout the employer 401 (k) contnbutlon you can benefrt by makrng your own automatrc payroll N
~ deductions to your account. If you are not already contrlbutrng toa 401(k) and/or 457 account through
. - SPP, here s how it works: You decide how much you want deposrted in your SPP account each pay
e penod the amount is deducted from your paycheck pre-tax ‘which reduces the amount of income taxes
. you owe. ‘Funds deposited in ‘your account, including the employer contrlbutlons you recerved are
B _allowed to grow tax free untll you wrthdraw them generally durrng retlrement .

SR lf you are not currently contrtbutlng to a 401 (k) or 457 account wnth Savrngs Plus it's easy to start Slmply e
-~ logonto the Savrngs Pius Web site (www. sppforu com) or call the toll-free number (866-566-4777) and

- follow the system prompts. First, we: suggest you review the Gettmg Started handbook and Investment
~ Guide; both are available online or through the toll-free number Customer servrce representatrves also
I T ~are avarlable at thls number to answer your questrons e - - B

o i Excluded em_ lo _'___ee comensatron for 2001-2002_ R

o We have developed a proposal to lncrease the take-home pay for all State employees for frscal year _-
R '-_._2001-2002 and the followrng year. This proposal has jUSt been offered to the rank-and-file employees in
~ the negotiations over successor agreements to the 1999-2001 labor contracts, and it is DPA’s intention to
. also provide this increase to excluded employees To receive emall updates on the proposal s status,
- you may want to subscribe to DPA E-News, which you can do by gorng to our Web snte (www.dpa.ca. gov)
- _-‘and clrcklng on “Subscrlbe to DPA E News " . - . R - -

f : -.?.We wrll contlnue to pursue an excluded employee compensatton program that rewards your hard work on o
~behalf of the State of California. In future years, we hope to restore the employer 401 (k) contnbutron and o
o B even |mprove upon lt budget condltrons permrttmg o L : - SR

I 'j'.;f-Slncere_ly, BN
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